
DHS/MCH&FW/NHM/MISC/11/2015/Pt (LXXXIV)

13.08.2025

NOTIFICATION
 

In exercise of the power conferred under Section 4 of The Sexual Harassment of Women at Workplace

(Prevention, Prohibition and Redressal) Act, 2013 (hereinafter referred to as "POSH Act") and compliance
with the provision of the Act, the Internal Complaints Committee (ICC) of State Programme Management
Unit under the National Health Mission, Meghalaya is hereby re-constituted with the following members:

Sl. No. Name Designation

1. Smt. Ibamonlang Nongbri, State Programme Manager Chairperson

2 Smt. Wannari Syiemlieh, Programme Coordinator-NMHP Member/Nodal Officer

3 Smt. Sibalis Marwein, Consultant Finance Member

4 Smt. Heavenly Malngiang, DEO cum OA (QA) Member
5 Smt. Wanshisha Biam, Administrative Executive Member

6 Smt. Joy Grace Syiem, Advocate External Member

7 Smt. Joel Suchiang, Internal Auditor Member

8 Shri. Famous Star Marbaniang, State Coordinator (MH&FP) Member

9 Shri. Habandashem Syiemlieh, State Data Manager Member

10 Shri. Albert Marwein, System Analyst Member

11 Shri. Harold Mawthoh, Office Assistant-MD Member

12 Shri. Johnson Nongbet, HR Manager Member

 

Tenure of the Members of the Internal Complaint Committee

The tenure of the members of the Internal Complaints Committee along with the presiding officer, shall be for a

period of three years from the date of constitution. (Section 4(3) of the POSH Act)

 

Powers of the Internal Complaints Committee

a. Conduct an inquiry into the complaint in accordance with the provisions of the service rules applicable to

the respondent and where no such rules exist, in such manner as may be prescribed.

b. Summoning and enforcing the attendance of any person and examining him on oath.

c. Requiring the discovery and production of documents, and

d. Any other matter which may be prescribed under the POSH Act.

    The inquiry under Section 11(1) shall be completed within a period of ninety days.

Prohibition

Notwithstanding anything contained in the Right to Information Act, 2005 (22 of 2005), the contents of the

complaint made under section 9, the identity and addresses of the aggrieved woman, respondent and witnesses, any

information relating to conciliation and inquiry proceedings, recommendations of the Internal Complaint

Committee and the action taken by the employer under the provisions of the POSH Act shall not be published,

communicated or made known to the public, press and media in any manner.
 

 

Mr. Ramakrishna Chitturi, IAS
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Copy to:

1. The Director of Health Services (MCH&FW) cum Jt. Mission Director, NHM-Meghalaya.

2. All Members.
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PART II -- Scction 1 

PUBLISIED BY AUTUORITY 

qaR, 3T 23, 2013/ ITRA 3, 1935 (T#) 
NEW DÉLHI, TUESDAY, APRIL 23, 2013/ VAISAKIlA 3, 1935 (SAKA) 

Separate paging is given to lhis Part in order tlbat nay bc filcd as a separste compilation. 

MINISIRY OFLAW AN) JUSTICE 
(Legislative Department) 
New Deihi, the 23rd April, 2.013/Vaisakha 3, 1935 (Saku) 

The following Act of Parliamcnt rcccived the assent of the President on the 22nd April, 2013, and is hercby published for gencral information:. 
: THE SEXUALHARASSMENT OFWOMEN AT WORKPLACE 

(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013 
(No. 14 oF 2013) 

(22nd April, 20:3.] 
An Act 1o providc protcction against scxual harass:nent of women at workplace 

and for the prevention and redrcssal of complaints of'sexual harass1mcat nd 
for matlers connected thercwith or incidental thercto, 

Wiu:RLAS sexual harassment results in viol:tion of tlhe fundamcntal riuhts of a swoman 
lo cqualily under articles 14 and 15 of the Constitution of lndia and hcr righl lo life and to live with dignity under article 2 l of the Constitulion and right to practicc any prsfession or to carry on any occupation, Iradc or business which includcs a righ1 to a sale enviTONnent free 
from sexual harassincnt; 

AND wI:REAS the protcction against sexual harassmcnt and the right to work witl dignity arc universally recognised human rights by international conventions arxl instrzncnts such as Convcntion on the l:limination ofall Foms of Discrinination agaist Woncn, which 
has been ratified on the 25th June, 1993 by the (Government of lndia: 

A) WH-KiAS il is Cxpcdient to make provisions lor giving cflec io the sail C'onvention 
for prolection of women aginst sexual harassment al workplace. 
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2 TIE GAZTTE OFINDIA EXTRAORDINARY 

1B:. il enactcl by Parlianent in the Sixty-fourth Ycar ofthe Rcpublic of!ndia as follows: 
CHAPTERI 

PRELIMINARY 

1.(U) This Act may be called thc Sexual Harass1nent of Women at Workplace (Prevcntion, 
Prohibition and Redressal) Act, 2013. 

(2) Il exIends to thc wiholc of India. 

(3) 1 shall come into force on such date as the Central Governmcnt may, by notification 
in thc licial Gazette, appoint. 

2. In this Act, unless the contcxt othenwisc requires, 

(a) "aggricved woman" mcans--

|PARI I| 

(0) in rclation to a workplacc, a woman, of any agc whcther cimployed or 
not, wh0 allcpes havc bccn subjcctcd to any act of sexual harassment by the 
respondcnt; 

(ii) in rclation to a dwclling place or house, a woman of any agc who is 
Cmploycd in such a dwclling placc or Ihousc: 

(6) "appropriale (Govcrnment" ncans 
(i) in rclation to a workplace which is csiablishcd, owncd, controlled or 

wholly or substantially financed by funds provided directly or indirectly 
(M) by the Central Govcrnment or the Union teritory adninistration, 

the C'cntral Govcrnment; 

(B) by the State Government, the State (Govcmment: 

(i) in relalion to any workplace not covered under sub-clause (i) and 
falling within its teriory, tlhe State Govemment; 

(c) "Chairperson'" mans the Chairperson of the Local Complaints Committee 
nominated under sub-section (/) of section 7; 

()"District Officer" means an officer notified under scction S; 

(g) "employer" ineans 

(e) "domestic worker" mcans a woman who is cmploycd to do the bouschold 
work in any houschold for remuneration wlhcther in cash or kind, cither dircctly or 
through any agency on a temporary, permancnt, part time or full time basis, but does 
not include any member of the family of the cmployer; 

O'employce" means a person cmployed at a workplace for any work on regular, 
temporary, ud hoc or daily wage basis, cither dircctly or through an agent, including a 
contractor, with or, without the knowlcdgc of the principal employcr, whether for 
remuneration or not, or working on a voluntary basis or otherwise, whether the terms 
of cmployinent are express or implicd and includes a co-worker, a contract worker, 
probationer, trainec, apprentice or called by any other such namc; 

() in relation to any department, organisation, undertaking, cstablishment, 
enterprise, institution, oflice, branch or unit of the appropriatc (overnmcnt or a 
local authority, the head of that department, organisation, underlaking. 
eslablishment, cnterprise, institution, officc, branch or unit or such other officer 
as the apprupriate Government or the local authority, as the case may be, may by 
an order specify in this behalf; 

(i) in any workplacc not covered under sub-clause (i), any person 
responsible for the rnanagemcnt, supervision and control of the workpluce. 
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THE GAZETTEOF 1NDIA EXTRAORDINARY 

Explanation. For thc purposcs of this sub-clalISC "managcmcnt" 
inchudes the person or board or coImittec responsible for formulation and 
administration of policcs for such organisation: 

(iii) in telätion to workplacu covered under sub-clauscs (i) and (ii), the 
person discharging contractual obligations with respcct to his or her employccs; 

(iv) in relation to a dwel!ing place or house, a person or a hoUsehold who cmploys or benefits from the employment of domestic worker, irrespective of the number, time pcriod or typc of such worker cmploycd, or the nature of thc smploymnt or activities perforned by the domestic worker; 
(h) "Internal Committee" mcans an Internal Complaints Committec constituted under scction 4; 

()"Local Comnittec'"' mcans the Local Conplaints Committee constituted under 
section 6; 

)"Member" means a Member ofthc Intermal Committee or thc Local (ommittce, as the case may lbc; 

(k) "prescribed" means prescribcd by rules made under this Act; 
(/) "Presiding Officer" ncans the Presiding Officcr of the Internal Complaints Committce nominated under sub-scction (2) of section 4; 

(m) "respondent" mcans a person against whom thc aggricved woman has made 
a complaint under scction 9; 

(n) "sexual harassment" includes any one or morc of the following unwclcomc acts or behaviour (whether dircctly or by inplication) namely: 
() physical contact and advances; or 

(i) a demand or rcquest for sexual favours; or 

(i) making scxually colourcd remarks; or 

(iv) showing pornography; or 
(v) any other unwelcomc physical, verbal or non-verbal conduct ofscxual 

nature: 

(o)"workplace" includes 

() any departncnt, organisation, undertaking, cstablishment, enterprise, 
institution, ofice, branch or unit which is established, owned, controllcd or 
wholly or substantially financcd by funds provided dircctly or indirectly by the 
appropriate Govermment or thc local authority or a Government company or a 
corporation or a cU-opcrative suciety; 

(ii) any private scctor organisation or a privatc venturc, undertak ing, 
cnterprise, institution, establishmcnt, socicty, trust, non-governmental 
organisation, unit or service provider carying on commercial, professional, 
vocational, cducational, entertainmental, industrial, health scrviccs or financia! 
activities including production, supply, sale, distribution or service; 

(iii) hospitals or nursing homes; 

(iv) any sports institute, stadium, sports complex or competition or gamcs 
venue, whether rcsidential or not uscd for training, sports or other activities 
relating thereto; 

(v) any place visited by the employcc arising out of or during the course of 
cnpluyent including transportation provided ly the employer for undertaking 
Such journey: 
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1 THEGAZI:TTE CF INDIA EXIRAORDINARY 

(v) a dwelling place or a house, 
) "unorganiscd scctor" in relation to a workplacc mcams an cnterprisc owned 

by individuals or self-cmploycd workers and cngaged in the production or sale ol 
goods or providing service ofany kind whatsoever, and where the enterprisc ernploys 
workers, the nunbcr of suclh workers is,jess t:an ten. 

3. (/) No woman shall be subjected to sexual harassmcnt at any workplacc. 

SCxual harassNCnt: 

(2) The lollowing circuinstances, among otlher circumstanccs, if it occurs or is pcrsent 
in relation lo or connecicd with any act or behaviour of sexual harassment may amount to 

(PARrI| 

() implied or explicit promisc ofprefercntial trcatment in hcr employment; or 

(i) implied or cxplicit threat of detrinmental treatment in hcr employment; or 
(iii) implied or explicit thrcat about her present or futurc enployment status; or 

(iv) interfcrence wkh her work or creating an intimidating or offensive or hostile 
work cnvironment for her; or 

() humiliating trcatment likely to affcct her health or safc1y. 

CHAPTER II 

CONSTITUIION OF IxTERNAL COMPLANTS COMMIITEE 

4.(/) Every employcr ofa workplace shall, by an order in writing, constitutc a Committce 
to be known as the "ntc1nal Conplaints Conmittce": 

Provided that where the offices or administrative unis of the workplacc arc locatcd at 
diflerent places or divizional or sub-divisional levcl, the lnternal Conmitlcc shal be constitutcd 
at all administrativc units or ollices. 

(2) 1The Jntcrnal Conmitee shall consist of the following inembers to be nominated by 
the employer, namely: 

(u) a Presiding Öfficer who shall be ia womun einploycd at å senior level at 
workplace from amongst the employces: 

Provided that in casc a senior levcl wonman employceis not available, thu 
Presiding Officer shall be nominated from other offices or administrative units of the 
workplacc referred to in sub-scction (/): 

Provided further tha! in case the other offices r administrative units of the 
workplace dy not have a senior levcl woman employee, the Presiding Oficer shall be 
nominated from any other workplacc of the samc empluycr or other departunent or 
urganisation; 

(b) not less than two Menbers from amongst cmployees preferably coinmitted 
lo the cause of wonen or who have had cxpericnce in social work or have legal 
knowledgc: 

(c) one member from amongst non-g0vernmental organisalions or associations 
conmmitted to the cause of women or a person familiar with the issues rclating to sexual 
harassncnt: 

Provicled that at least one-half ofthe total Mcmbcrs so nominated shall bc women. 

(3)The Presiding (Oflicer and cvery Member ofthc lntcrnal Committee shal hold office 
for such priod, not ex cecding three years, from the date of their nomination as may be 
spceificd by the cnployer. 

0) The Member appointed from amongst the non-govern1nental organisalions or 
Hssociations shall be paid such fees or allowances for holding the proccedings of the Internal 
Conniuce, by the cmploycr. as may be prcscribccd. 
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THE GAZETTEOF ISDIA EXTRAORDINARY 

(S) Where the Presicding Officer or any Member of the Intcrnal CComnitlce, 
(a) contravenes the provisions of scction 16: or 

(h) bas bcen convicted for an oflence or an inquiry into an offerce under any law lor the time beingin force is pending against hin: or 
(c) he has been found guilty in any disciplinary proceedings or a disciplinary procccding is pending against him; or 
() has so abused his position as to render his continuancc in office prcjudicial to the public iritercst, 

such Presiding Oicer or Mcmber, as thc casc may be, shall be removcd from the Committce and the vacancy so crcated or any casual vacancy shull be fillcd by fresh nomination in accordarnce with thc provisions of this section. 

CHAPTER II 

CONSTIIUTION OF LOCA. CoMPLAINTS CoMMITrElE 

5. The appropriate (iovern1ncnt may nctily a District Magistrate or Addlitional District Magistrale or the Collcctor or Deputy Collector as a District Officer for every District to cxcrcise powcrs or dischargc functions under this Act. 

6.(/) Every District Officcr shall constitute in the district concerncd. a conunittee to be known as the "L.ocal Conplaints Commitce" to reccivc complaints of sexual harassmcn: from establishments where the Internal Complaints Committec has not been constituted duc 
(o having lcss than ten workcrs or if thc complaint is against the employcr himself. 

(2) The District Officer shall lesignate onc nodal officer in cvery block, taluka and (chsil in rural or tribal arca and ward or municipality in the urban arca, to receivc complaints and forward the sane to the conccrncd Local Complaints Committec within a period of seven days. 

(3) The jurisdictii) of the l.ocal Complaints Commiltec shall cxtend to thc arcas of thc 
district whcre it is constilutcd. 

(c) two Members, of whom at leasl one shall be a woman, to be nominatcd from 
amongst such non-govern1ncntal organisations or associations commited to the cause 
of women or a person farniliar with chc issucs relat ing to sexual harassTment, which may 

be prescribed: 

7.(/) Thc Local Complaints Committce shall consist of the following members to be Compostion, nominated by the District OfTicer, namely: 

Provided that at least one ofthc nominees should, preferably, have a background 
in luw or lcgal knowlcdgc: 

Notuficalion 
of DistricI 

lenure and 

other terms 
(a) a Chairperson to be noninated from amongst the cnincnt women in the field and cond1tions of social work and committed to the causc of women; 

Provided further that al least onc of the nominces shall be a worian bclonging to 
the Schecdulcd Castes or lhe Scheduled Tribes or lhe Other Backward Classes or 
minority community notilicd by the Central (Governncnt, fron time lo timc: 

(Orhcer 

() the Concerned oflicer dcaling with the social welfarc or wonen and child 
devclopment in thc district, shall be a member ex oficio. 

Constitution 
and 

(6) one Member to be nominated from amongst the wonen working in block. Commmtlce 
laluka or tehsil or ward or municipality in the district; 

(2) The Chairperson and every Member of the l.ocal Comnittece shall hold office for 
Such period, not cxcceding three years, Ironi the tate ot their appointmert as may be specificd 
by the Distr1ct Oicer. 

urisdiction ol 
Local 

Complaints 
('ommittcc 

of Local 

Complaints 
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() I: GAZ:TTE OF INDIA EXTRAORDINARY 

(3) Where he Chairperson or any Member of the Local Complaints Committe -
(u) contravcnes the provisions of section l6; or 

|PART |L-. 

(6) has bcen convicted for an offence or an inquiry into an olfence under any law 
for the time being in force is pending against him; or 

(c) has been found guilty in any disciplinary procccdings or a disciplinary 
procecding is pending against him; or 

(h) has so abused his position as to render his continuancc in office prejudicial 
lo the public interest, 

such Clhairperson or Member, as the case may be, shall bc removcd from thc Committee and 
the vacancy so creatcd or any casual vacancy slhall be filled by fresh nonination in accordance 
with the provisions of this section. 

(-/) The Chairpcrson and Membcrs of thc Local Commiltcc othcr than the Members 
l0minatcd undcr clauses (b) and (d) of sub-section (/) shall be cntitlcd tu such fces or 
allowances for holding the procecdings of the l.ocal Committee as may be prescribed. 

8.(/)The Central Government nay, after duc appropriation made by Parliament by law 
in this behalf, nake to the State (Government grants of such sums of money as the Cerntral 
Govenment may think fit, for being utilised for the payment of fees or allowances rcfcrred to 
in sub-scction (4) of scction 7. 

(2) The State Govcrnment rnay set up an agcncy and transfer the grants made under 
sub-seclion (/) to that agcncy. 

(3) 'The agency shall pay to the bistrict )ficcr, such surns as nay bc required for the 
paymenl of fces or allowances referred to in sub-scction (4) of section 7. 

(4) The Accounts of the agcncy referred to in sub-sc<tion (2) shall be inaintaincd and 
audited in such manncr as may, in consultation with the AcCountant Gcincräl of the State, be 
prescribed and thc pcrson holding the custody of the accounts of the agency shall furnish, 

to the State (Government, before such clate, as may be presrribed, its audited copy ofaccounts 
logether with auditors' report thercon. 

CHAPTERIV 

COMPLAINT 

9. (/) Any aggricvcd woman may make, in writing, a complaint of sexual harassment at 
workplace to the Internal Committee if so constituted, or the Local Committcc, in case it is not 
so constitulcd, within a period of threc months from thc datc of incident and in case ofa 
serics of incidents, within a pcriod of tlirec months from thc late of last incident: 

Provided that where such complaint cannot be made in writing, the Presiding OMicer or 
any Member of the intermal Commitlee or thc Chairperson or any Member of the Local 
Commillee, as the case may be, shall render all reasonablc assistance to the wonan for 
making ihe complaint in writing: 

Provided further that the Internal (onmittec or, as the casc may be, the Local Committec 
may, for the reasons to be rccordcd in writing. extend the time limit not excceding threc 
Inonths, if it is satisficd that the circunstances werc such which prevented the wonan from 
filing a conplaint within the said pcriod. 

(2) Wherc the aggrieved woman is unable to inake a connplaint on account of her 
physical or mental incapacity or death or otherwise, her legal heir or such other person as 
may be prescribcd may make a complaint under this scction. 

10. (/) The Internal Committee or, as the case may be, the Local Conmitec, may, beforc 
nitiating n inquiry under section Il and at tihc request cof the aggrievect woman take steps 
lo settle the mattcr betwecn her and the respondent through conciliation: 
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45 of I 860. 

45 of 186), 

5 of 1908 

S. I) THE GAZETTEOF LNDIA EXTRAORDINARY 

Providcd that no Inonctary settlencnt shall be made as a basis of conciliation. 

(2) Wherca settement has becr arriveid al under sub-scctin (/), thc Internal Committee 
ur the L0cal Connittee, the case may be, shall record the sctlencnt s0 arrived and 
forward the same to the cmployer or thc District Olicer to lake action as spccificd in the 
rccomncndatio). 

(3) The Internal Cummitlce or the Local Conmittce, as the case may bc, shall provide 
the copies of the settlenent as recordcd under sub-scction (2) to the aggrievcd woman aad 
the respondent. 

(4) Where a settlement is urived at under sub-section (/), no further inquiry shall be 
conducted by the Intenal Committce or the Local Comnittec, as the case may be. 

1. () Subjcct to thc provisions of section 10, the Intemal Committee or the Local 
Committee, as the case may be, shall, where the respondent is an employce, procccd to make 
inquiry iito thc complaint in accordance with the provisions of thc service rules applicable 
to the respondent and where no such rulcs Cxist, in such manner as may be prcscribcd or in 
case of a domestic worker, the rncul Commiitee shall, ifprima facie case cxist, forward the 
complaint to the police, within a period of' seven days for regiszering the case under section 
509 of the Indian Penal Code, and any other relcvant provisions of the said Codc where 
applicable: 

Provided that where the aggricved woman inforins the Internal Committec or the lLocal 
Committee, as the case may be, that any term or condition of the setl emcnt arivcd at under 
sub-section (2) of scction 10 has not been complied with by the respondent, the Internal 
Committcc or the l.ocal Committec shall proceced to make an inquiry into the complaint or, as 
1he casc may bc, forward the complaint to thc police: 

Provided futher that wherc both the partics arc employees, the partics shall, during 
the coursc of inquiry, be given an oppc:rtunity of being hcard and a copy ofthe findings shall 
bc made available to both the parties enabling then to make representation against the 
findings before the Committcc. 

(2) Notwithstanding anytling containcd in section 509 of thc Jndian Pcnal Code, the 
court may, when the respondent is convictcd of the offence, order payment of such sums as 
it may consider appropriate, to the aggrievcd woman by the respondent, having regard to the 
provisions of section I5. 

duys. 

(3) For thc purpose of making an inquiry under sub-scctior (/), the Intemal Comnittee 
or the L.ocal Commiltee, (he case nay be, shall have the saine powcrs as are vested in a 
civil court under thc Code of Civil Procedurc, 1908 when trying a suit in respect of the 
lollowing malters, namely:-

(a) summoning and enforcing the attendance of any pcrson and examining him 
On oath; 

(b) requiring the discovery and production of docunents: and 

(c) any otlher matter which may be prescribed. 
() The inquiry under sub-section (/) shall be completed within a per.od of ninety 

CHAPTERV 

INoURY INTO COMPLAINI 

12. (/) LDuring the pendency of an inquiry, on a written reaucst made by the aggrievcd 
woman, the Intemal Committcc or the l.ocal Commiltcc. as the casc may be, may recommend 
to the crnploycr lo 

(a) iransfer the aggricved wornan or the respondcnt to any other workplacc: o: 

Inquiry 
coNiplaint 

mto 

Actiun dung 
peodcncy 
inquiry 

D
ra

ft 
#9

6 
of

 F
ile

 D
H

S
/M

C
H

&
F

W
/N

H
M

/M
IS

C
/1

1/
20

15
/P

t A
pp

ro
ve

d 
by

 M
is

si
on

 D
ire

ct
or

 o
n 

13
-A

ug
-2

02
5 

09
:3

4 
P

M
 -

 P
ag

e 
9



Inquty icporm 

Punnshncnt 
tor lalsc or 

alicius 
('omplaInt ind 
lalse ev1dence 

TE GAZA:TTE OFINDIA EXTRAORDINARY |PAR || 

(b) grant lcave to the aggrieved wonan up lo a period of'threc months, or 
: 

(c) grant such other relief to the aggricved woman as may he prescribed. 

(2) The leave grantcd to the aygricvcd woman undcr this scction shall be in addition t0 
the Jcave shc would bc otherwise cntitled. 

B) On the recomNcndation ofthe Internal Conmitlcc or the L.ocal Cummittee, as thc 
case muy be, under sub-section (/), the cmployer sball implemcnt the recommendations 
made undcr sub-scction (/) and scnd thc report of suclh implemcntation to the Intcrnal 
('ommitlce or the L0cal Committce, as the case may lbe. 

13. (/) On the complction of an inquiry under this Act, the Intermal Committcc or the 
Local Commitlcc, as the case nay be, shall provide a report of its findings to the cmployer, or as the case may be, thc District Officer witlhin a period of ten days from the date of completion of' the inguiry and such report bc made available to the concerncd partics. 

(2) Wherc the Intcrnal Comnmittec or the Local Committec, as thc case may be, arrivVCs 
al the conclusion that thc allegation against the respondent has not bcen proved, it shall rccommcnd to the cnploycr and the District Ofliccr that no action is rcquircd to be taken in 

the matlcr. 

(3) Whcrc the lnternal Committce or the l.ocal Comnittce, as the casc niay bc, urrives 
at the conclusion Ihat the allegalion against thc respondcnt has bcen provcd, it shall recommcnd to thc cmployer or thc District Officer, as thc case may be--. 

(i) to takc action for scxual larassiment as a inisconduct in accordance with the 
provisions of thc scrvicc rulcs applicable to thc rcspondent or where no such service 
rules haye buen made. in such nanncr as may bc prescribcd; 

(ii) to dcduct, notwithstanding anythir:g in the servicc Tules applicable to the 
respondcnt, from thc salary or wagès of the rcspondent such sum as it may consider 
appropriate to be paid to the aggricvcd woman or to her legal heirs, as it may determine, 
in accordance with the provisions of section 15: 

Providcd that in casc thc cmployer is unable to make such deduction from the 
salary of the respondent due to his being absent from duty or cessation of cmployment 
it nay direct to the respondent to pay such sum to the aggrievcd wonan: 

Providcd further that in case the respondent fails to pay the sum referred to in 
clause (ii), the Internal Conniltce or, as the case may bc, the l.ocal Committce may 
forward the order for rccovcry ofthe sum as an arrcar of land revenuc to the concerncd 
Distric1 Olicer. 

()}he cmployer or the District (Oiccr shall act upon the rccommendation within sixty 
days of ils reccipt by lim. 

14. (U) Where tlx Internal Committec or thc Local Comimittec, as the casc may bc, 
arrives at a conclusion that Ihe allegation against the respondent is malicious or the aggricved 
woman or any other person making the complaint has made thc complaint knowing it to be 
false or the aggricved woman or any other person making the complaint has produccd any 
forgcd or misleading document, it may recommend to the cmployer or thc District Officer, as 
the casc Imay be, to takc action against thc woman or the person who has madc the complajnt 
under sub-scction () or sub-scction (2) of section 9, as the casc may bc, in accordance with 
the provisions of the servicc rules applicable to her or him or whcre no such scrvice rulcs 
Cxisl, in such manrner as nay be prescribed: 

Provided that a mere inability lo substantiate a complaint or provide adequate proot 
need not atlract action against the compBainant under this section: 

Provided Surther thai the malicious intent on part of the complainant shall bc cstablished 
after an inquiry in accordance with the proccdurc prescribed, before any action is 
recommendcd. 
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() Wiere the Intemal Comnittee or the lLocal Comnitee, as the casc inav be, arrives at a conclusion that during the inquiry any witncss has gjvern false cvidence or produced any forgcd or mislcading document, it inay recommcnd to the cmploycr of the witness or :he District (Oficer, as the casc may be, to takc action in accordance with the provisions of thc service rules applicable lo the said witncss or whcre no such scrvicc rules exist, in such manncr as nay be prescribed. 

15. F'or thc purpos� of deteTnining the sums to be paid to the aggricved woman under Deternmation clausc (i) of sub-scction (3) of section 13, the Internal Committee or the Local Comnittec, us the casc may be, shall hayc regard to 

(a) the mental trauJna, pain, suffering and cmotional disvess caused to thc 
aggricved woman; 

(h) the lOss in the carçer opportunily due to the incident of scxual harassncnt; 
(c) medical expenses incurred by the victim for physical or psychiatric treatnent: 
(d) thc incomc and financial status of the respondent; 

(e) feasibility ofsuch payment in lump sum or in instalnents. 

16. Notwithstanding anything containcd in the Right to lntor1nation Ac, 2005, the 
Contents of the complaint inadc undcr section 9, the identity and addrcsses of the aggrieved 
woIman, rcspondent and witnesses, any infornation relating to conciliation and inguiry n 
proceedings, rccommendations of the Internal Committce or the Local Corn1nittce, as thc 
casc may be, and thc action laken by the employcr or the District Officcr under the provisions 
of his Act shall not be publishcd, comnunicatcd or madc known to the public, prcss and 
Inedia in any nanncr: 

Provided that infomation may be disscminated rcgarding thc justice securvd to any 
victim of sexual harassment under this Act without disclosing the name, atdress, identity or 
any other particulars calculated to lead to the identification of thc aggrcvcd wuman and 

witnesSes. 

17. Wherc any pcrson entrustcd with the duty to handle or deal wii the complaint, 
inquiry or any rccom1nendations or action to be taken under the provisions of this Act. 
contravcnes the provisions of scction l6, he shall be liable for penalty in accordanee with the 
provisions of the servicc rules applicablc to tBhe said pcrson or where no such service rules 
exist, in such manner as nay be prescribed. 

18. (/) Any person aggrieved from the rccommendations made under sub-section (2) 
of section 13 or under clausc (i) or clause (ii) of sub-scction (3) of section 13 or sub 
scction () or sub-section (2) of section 14 or section 17 or non-implcmentation of such 
rccommcndalions may prefer an appcal to thc court or tribunal in accordance with the 
provisions of the service rules applicable to the said person or wherc n0 such serv ice rules 
cxist then, without prejudice to provisions containcd in any otlher law for thc time being in 
force, the person aggrievcd may prefer an appeal in such manncr as may be preseribed. 

(2) T"he appeal under sub-scction (/) shall be preferred within a pericd of nincty days 
of the rccoinmendations. 

19. Fvery employer shall --

CHAPTER VI 
DUTIES OF EMPLOYER 

(u) provide a safc working environment at the workplace which shail include 
safciy from thc pcrsons coming into contact at thc workplace: 

COMpensution 

(h) display at any conspicuous placc in the workplace, thc peual conseuucnces 
of sexual haruss1ncnts; and the order constituting. thc Internal Commitee under sub 
section (/) of seclion 4: 

Prohibition of 
publication or 
making known 

inquiry 
complaint and 

procecdings 

Penally (or 
publication or 
making known 
romnlaint and 
inquiiy 
proceedings 

Appeal 

contents of 

l)uties o! 

cmployer 
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(c) organisc workshops and awarcness programnes al regular intervais Tor 
sensitising the cinployees with the provisions of thc Act and orientation programmes 
for the members of the Internal Commitlee in the manner as may be prescribed, 

() provide nccossary facilitics lo the Internal Conmittcc or the Local Committcc, 

as the case may be, for dealing with the complaint and conducting an inquiry: 
fe) assist in sccuring the altendanco of respondent and witnesscs belore the 

Internal Committee or the Local Committec, as the case may be; 
(0 make a vailable _uch information lo the Internal Con1nittee or thc Local 

Conmittec, as the case may be, as it may require having regard to the complaint made 
under sub-seution ) of section 9; 

() provide assistance to the woman if shc so cho0scs to file a complaint in 
relation to the offencc undcr thc Indian Penal Code or any vther law for the time bcing 45 of 1860 
in force; 

() cause to initiate action, under the lndian Penul Code or any othcr law for the 45 of I860 
time being in forcc, against the perpctrator, or if the aggricvcd wonan so desircs, 
where the perpctrator is not ar cmployec, in the workplace at which the incident of 
scxual harassment took placc; 

() trcat sexual harassment as a misconduct under the servicc rulcs and initiate 
action for such misconduct; 

21.(/) Thc lnternal Committec or thc I.ocal Committcc, as the casc may be, shall in 
submil annual cach calendar ycar prejpare, in such form and at such timc as may be prcscribcd, an annual 

) monitor the timcly submission of reports by the Internal Committec. 

20. The listrict Oficer shall, 

CHAPTER VII 

DUTIES ANID POWERS OF DIsTRICT OFFCER 

(a) monitor the timely subrnission of reports furnished by the L.ocal Conmiucc; 
(6) take such measurcs as may be ncccssary for cngayging non-governncntal 

urganisations for creation of awarcncss on sexual harassmcnt and the rights of the 
WOmeI). 

CHAPTER VII 

MIscELLANEOUS 

resourcCS, 

report and sub1nit the same to the employer and the District Officer. 
(2) The Dis1rict Officer shall forward a briefreport on the annual reports received under 

sub-section (/) to thc Statc Government. 
22. T'he cmploycr shall includc in its report the nunmber of cases filed, if any, and their 

disposal under this Act in the annual report of his organisation or wherc no such report is 
required to be preparcd, intimate such number of cases, if any, to the District (Officer. 

23. The appropriate (Government shall monitor the implementation of this Al and 
maintain data on thc number of cascs filed and cisp0osed of in respeet ofall cascs of sexual 
harassment al workplace. 

24. T'he appropriate (iovernnent may, subject lo the availability of financial and other 

(a) develop relevant information, education, communication and training 
materials, and organise awarcness program1ncs, lo advance the understandine of the 

public of the provisions ofthis Act providing for protcetion against sexual harass1nent 
of woman at workpla, 
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(b) fornulate orientation and training programmes for the menbers ofthe I.0cal 
CComplaints CCominittec. 

25. (/) The approprjate Govcrnment, on beug satisficd that it is nccessary in thc 
public interest or in thc intercst of women employces at a workplacc to do so, by order in 
writing,. 

(u) call upon any cmployer or District OfTiccr to furnish in writing such information 
relating to sexual harassmcnt as it may requirc: 

(b) authorisc any oficer to make inspcction of the rccords and workplace in 
relation to sexual harassment, who shall submit a report ofsuch inspection to it within 
such period as may be specified in the order. 

(2) Every cmployer and District Oficer shall produce on demand before the oficer 
making tlhe inspection all information, records and other documents in his custody having a 
bearing on the subject inatter of such inspcction. 

26. (/) Whcre thc cmployer fails to -. 
(a) constitutc an intemal Com1miltec under sub-scction (/) of scction 4; 

(b) take action under sections 13, J4 and 22; and 

(c) contravcnes or attemots to contravene or abets contravention of other 
provisions of this Act or any rules made thercunder. 

he shall be punishable with finc which may extend to fifty thousand rupces. 

(2)1f any employer, afler having been previously convictcd of an offence punishable 
under this Act subscquently commits and is convicted of the same offence, he shall be liable 

(i) twice the punishncnt, wlhich might have becn imposcd on a first conviction, 
subjcct to the punishment being maximum provided for the same offence: 

Providcd that in case a higher punishmcnt is prescribed under any other law for 
the timc being in force, for thc offence for which thc accused is bcing prosccuted, the 
Court shall take duc cognizance of the same while awarding the punishment; 

(ii) cancclation, of his licence or withdrawal, or non-rcncwal, or approval, or 
Canccllation ofthe registration, as the casc may be, by the Govcm1nent or local suthority 
required for carrying on his busincss or activity. 
27. (/) No cOurt shall take cognizance ol any oftencc punishable undcr this Act or any 

rules made thcreunder, save on a complaint made by the aggricvcd woman or any pcrson 
authorised by the Internal Commitec or Local Committec in this behair. 

(2) No court inferior to that of a Metropolitan Magistratc or a Judicia) Magistrate of 
the first class shall try any offence punishable under this Act. 

(3) lEvery offence uncder this Act shall be non-cognizable. 
28. T'hc provisions of this Act shall be in addition to and not in derogation of the 

provisions of any other law for the time being in forcc. 

29. (/) Thec Central Government may, by notifiction in the (Oiciai Garctte, make ules 
lor carrying out the provisions of this Act. 

(2) In particular and without prejudice to the generality of the forcgoing power, stuch 
rulcs may provide for all or any of the following matters, nanucly: 

(u) the fees or allowances lo be paid lo the Members uder sub-section () of 
section 4: 

(b) nomination of members undcr clause (c) of sub-scction (/) of stetion 7: 

(c) the tces or allowances tu be pait to the Chairperscl, and Mcmbers uncder 
sub-section () ofsection 7; 

Powcr lo call 
for in•orination 
and inspcction 
of rccords 

Penally for 
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(ch the pcrson who may nnakc complaint under sub-section (2) of scction 9:; 

(e) the manner of inquiry under sub-scction (/) of scction I; 

) the powers for making au inquiry undcr clausc (c) of sub-section (2) of 
SCction ||: 

(:) the relicf to be recommcndcd under cluusc (c) ofsub-scction()of scction l2; 

(h) the manner of action to be takcn undcr clause () of sub-scction (3) of 
scction |3; 

(i) the manner of action to bc taken under sub-scctions (/) and (2) ofsection 14; 
(i) thc inanner of action to be taken under scction 17; 
(k) the manner of appcal under sub-section (/) of section 18; 
() the manner of organising workshops, awarcncss programines for sensitising the cinployccs and orientation prograrnmes for thc menmbcrs of the lnternal Committec under ciausc (c) of scction 1): and 

(n:) thc form and timc for prcparation ofannual rcport by Internal Comnittee and the l.0cal Commilcc undcr sub-section (/) of' section 21. 
(3) ivery ule made by the (Central (Governincnt under this Aci shall be laid as soon as may be aller it is made, bcl'ore cach louse of Parliament. while it is in scssion, for a Lotai period of thirty days which inay be comprised in onc session or in two or morc successive sessions, and if, bcfore the expiry of' the session immcdiately following the session or the succcssivc scssions aforesaid, both Houses agrcc in making any modification in thc rule or both lHouscs agrcc that the rulc should not be made, the rulc shall thercafter havc cffect only in such modiffed fornm or be of no cffect, as the case may be; so, however, that any such modification or annulment shall be without prejudicc to the validity of anything previously donc under that rule. 

() Any rulc made under sub-section () of scction 8 by the State Government shall be laid, as soon as may be after it is made, before cach House of the Stalc Legislature wherc it consists of two lBouses, or where such LLcgislature consists of onc Housc, beforc that House. 

30. (/) Ifany difficulty arises in giving cffect to the provisions of this Act, thc Ccntral Government may, by order published in the OFffcial Gazetle, Inake such provisions, not inconsistent with the provisions of this Act, as nmay appcar to it to be necessary for removing the difliculty: 
Provided that no such order shall be madc under this scction afler the expiry of a period of iwo yvars Ironn the counmencenment of this Act. 

(2)Every order Inade under lhis scction slhall be laid, as soon as may bc alterit is madc. belorc cach llousc of Parliancnt. 

(ORRIGENDA 

(? of2013) 

I'UEPR:V:NTION OF MONEYLAiNDERING (AMENDMENT)ACT, 2012 

A1 page 18, in line ?, Jor "Arts", read"Ar. 

PK. MALHOTRA, 

Al page 21, in line 14. for"Proection". reud(Protection)". 

Seex lo the (Govt of Indiu 
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CORRIGENDUM 

THE UNLAWFULACTIVITIES (PREVENTION) AMENDMENTACT, 2012 

(3 of2013) 
At page 6, in line 22, for "clausc", reud'"clause". 

CORRIGENDUM 

THE BANKING LAWS (AMENDMIENT) ACT, 2012 

GMGIPMRND--354GI(S4)-23-04-2013. 

(4 of2013) 
At page 8, in line 29, for 'sections 30", read 'section 30,":" 

CORRIGENDUM 

THE APPROPRIATION ACT, 2013 

(9 of2013) 
At pagc 1, in the marginal heading to scction 2, for "4715,54,00,000", 

read"49715,54,00,00". 
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